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Stop Telling Women They
Have Imposter Syndrome
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YOUIQE NOT AN I\/] DOSI . :2; YOUR BEHAVIOR CHAIN
YOU'RE TRIGGERED

THOUGHTS/ ACTIONOR CONSEQUENCES
FEELINGS INACTION +OR -

TRIGGERS
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WHY AGREEMENTS MATTER

YOUR

.~ POSSIBILITIES

7 21SA
FALL SUMMIT



S REAL TRIGG

Triggers Workplace
99 Global i P
. riggers
Unresolved traumas Triggers 99
Resiiarn Change/new processes
Fear of failure i : R
Sexism Hiring & promotion discrimination
Lack of healthy boundaries Classism &

e Unchecked microaggressions,
Elitism bullying and harassment

Mental & emotional illness Religious

AN DE&I awareness without activation
Discrimination

Varying levels of ability

- RS

Ageism Lack of policy enforcement
lackof skills Ableism Poor managers/communication
Tokenism Overtalking or ignoring others
Family & financial
stress . Lack of advocacy
Colorism
Lack of self- Weight bias Natural hair discrimination
awareness
Xenophobia Lack of work-life flexibility
Negative self-talk
Transphobia Mental health stigma
z\;edr;se Rlisesidl Holagphobla Compensation, rewards, and
EenRaliFass promotion inequities
Toxic positivity Lack of empathy and trust-
: Stereotypes building
(5% 4 ' Bad agreements o .
i s G g 9 Lack of safe spaces Limited opportunities for

upskilling/reskilling
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TO MANAGE YOUR TRIGGERS
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1: CHALLENGE ASSUMED

CONSTRAINTS
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4. FIGHT FEAR WITH POWE

POSITION
POWER

RELATIONSHIP KNOWLEDGE
POWER POWER
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S5:ALIGN IN A POSITIVE DIRECTION

Negative Gossip | Unresolved Unenforced
Self-Talk Slander Conflict Boundaries

Inaction
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1.WHAT'S TRIGGERING ME?

2.WHAT DO | THINK IS STANDING IN MY WAY? IS IT?

3. WHAT AM I TRYING TO DO TO MYSELF VS. WHAT OTHERS ARE
TRYING TO DO?

4. WHAT'S MY POWER SOURCE?
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QUESTIONS?
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We help organizations protect their people, purpose, and
profits by making wellness actionable.
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These materials are protected by copyright. Do not reproduce or
distribute without the express consent of Castle Risk Management & HR
Consulting, LLC d/b/a GO BEYOND WELL. Commercial use is strictly
prohibited.

Copyright 2019-2023 All Rights Reserved.
Castle Risk Management & HR Consulting, LLC d/b/a GO BEYOND WELL
Auburn Hills, M|
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